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By Electronic Mail
September 4, 2020

Mr. Dan Snyder
Washington Football
21300 Redskin Park Drive
Ashburn, VA 20147

Re: Notice of Intention to File Suit and Notice of Duty to Preserve Evidence

Dear Mr. Snyder:

The law firm of Katz, Marshall & Banks, LLP, represents a group of former Washington
Redskins cheerleaders who were included, without their consent or knowledge, in at least two
highly sexualized, lewd videos which featured their bare nipples and other private parts. The
video was apparently made from outtakes from the official video chronicling the making of the
Redskins’ 2008 and 2010 cheerleader calendars. The production and dissemination of this video
constitutes a clear violation of our clients’ legal rights and has exposed the Washington Football
Team (“the Team”) and its executives, including yourself, to considerable liability under
Virginia law. We are currently investigating their claims and intend to file a lawsuit on their
behalf to seek redress for this sexually exploitative and abhorrent conduct.

We are writing to request that the Team take all appropriate steps to preserve, without
alteration, all potential evidence in the form and formats in which it now exists, concerning or
relating in any way to the filming of Washington Redskins cheerleaders during your tenure as
owner of the Team. Pursuant to this preservation notice, the Team must preserve without
alternation all outtakes, official videos produced, or any other video made or produced relating to
or containing images of the Washington Redskins cheerleaders. The Team must also preserve all
communications about the making of the official videos or of the outtakes from any official
video shooting, including but not limited to the videos described in The Washington Post article
entitled “Lewd cheerleader videos, sexist rules: Ex-employees decry Washington’s NFL
workplace.” (August 26, 2020). Documents the Team must also preserve include, but are not
limited to, the following:

1) All communications about the filming of Redskins cheerleaders during your tenure as
owner of the Team;
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2) All communications about the making of videos depicting, involving or concerning in
any way the Redskins cheerleaders;

3) All complaints, whether informal or formal, about the treatment of Redskins’
cheerleaders during your tenure as owner of the Team, including about sexual
harassment, touching, sexual propositions, inequitable pay or hiring practices, or
sexual relationships between members of the Team and Redskins cheerleaders;

4) All complaints, whether informal or formal, about the treatment of Redskins
cheerleaders during your tenure as owner of the Team by corporate sponsors, donors,
or fans, including about sexual harassment, touching, or sexual propositions;

5) All communications about the treatment of Redskins cheerleaders during your tenure
as owner of the Team by corporate sponsors, donors, or fans, including about sexual
harassment, touching, or sexual propositions;

6) All communications during your tenure as owner of the Team about sexual conduct
by corporate sponsors, donors, or fans, including about sexual harassment, touching,
or sexual propositions involving in any way Redskins cheerleaders;

7) All photo shoots of Washington Redskins Cheerleaders, including but not limited to
those described in a NYT Article entitled “Washington Redskins Cheerleaders Describe
Topless Photo Shoot and Uneasy Night Out” (May 2, 2018);

8) All investigations conducted of concerns or complaints that have been raised about
the treatment of Washington Redskins Cheerleaders by the WFT;

9) All sexual harassment training provided to members of the Team, including
executives, during your tenure as owner of the Team;

10) All policies and/or practices regarding sexual harassment during your tenure as owner
of the Team; and

11) All communications between you, and any person, including but not limited to Larry
Michael, Dennis Greene, Mitch Gershman, Alex Santos, or Bruce Allen, concerning
or relating in any way to the treatment of Redskins cheerleaders or female employees
of the Team.

Please note that potential evidence includes, but is not limited to, all records, databases
and associated metadata, documents maintained in hard copy or electronic form (including
metadata), email, telephone records, voicemails, security tapes, text messages, instant messages,
chats, slacks, and other Internet-based or social-media communications, cloud storage, as well as
removable digital media such as external hard-drives or flash drives (including materials backed
up or stored on the Team’s servers).

To the extent that the Team follows the practice of rotating or overwriting its backup
media, we request that it refrain from doing so and preserve at least one complete set of its
currently existing backups in their current state to ensure that all computerized records (including
but not limited to emails) are maintained in readily accessible and readable form and are neither
erased nor written over. Similarly, if the Team issues a new computer or other electronic device
to an agent, director, officer, manager and/or employee, the information from the old machine
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must be saved.

If you have any questions about this request or the claims our clients hold, please have
your legal counsel contact us.

Sincerely,

Lisa J. Banks

4
Debra S. Katz

Will Rawson
General Counsel, Washington Football Team
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